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Introduction
The three pillars that constitute the target of this paper are mentioned and analysed
below:
A. Providing a functional reconsideration of the enterprise:
ȊȱThe independent work blocks;
Ȋȱȱȱ¢ȬȬ ȱȱǻ£ǰȱ
¡Ǽǲ
ȊȱThe influence of social economy, social enterprise, social responsibility (another
vision of profit creation, use, distribution, re£ǰȱǼǲ
Ȋȱȱ ȱȱȱȱȱers, new paradigms of management and their
ȱȱȱ£ȱ¢ǯ
B. Showing the role of informatics in the
informational support mechanisms in enterprises and beyond them; the role of information in real time.
C. Interpreting the market dynamics
based on medium and long-term studies,
the marketing economic, social and political
development:
ȊȱResearch and its role in the economy
and its development (in each enterprise or
£ȱ Ȭȱ ȱ ȱ ǰȱ
 ȱȱȱ¡ȱǼǲ
ȊȱThe staff training, the knowledge
economy, the role of human resources in the
 ȱ £ǰȱ ȱ ȱ ¢ȱ
and training, the “specialist - generalist”
dilemma;
Ȋȱȱȱ ȱ ȱ ȱ £ȱ
ȱȱȱȱȱȱȱ£al new mechanisms.
The way to the new configuration: management’s paradigms – acting in the context of social economy. Influences on the
Ȃȱ£ȱ
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Before presenting some factors influȱ ȱ £ȱ ¢ȱ ȱ ȱ
enterprise it is important to make a statement
such as:
According to the developments that
took place in the economy and not only, today one can no longer operate in the orga£Ȃȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ
¢ȱ ȱ ȱ £ǰȱ ȱ ȱ ȱ ¢ȱ
of situations encountered nationally and in¢ǯȱ ȱȱȱ¢Ȃȱ£ǰȱ
the market’s relations, the business partners,
the technologies used, the availability of resources, including human resources, and so
on and so forth, require original solutions
able to meet the needs and objectives of each
ǲȱǰȱ ¢ǰȱȱ£ȱȱ
its appropriate structures represent the main
trigger.
After this statement, it is extremely important to underline several factors with diȱ ȱ ȱ ȱ ȱ £ȱ
dynamics of the enterprise:
ȊȱDeveloping creation activities;
ȊȱRenouncing or restricting the concept
ȱȃȱ£Ȅȱǻ£ȱȱ
ȱȱȱǼǲ
ȊȱReconsidering and enriching marketing and human resources activities;
ȊȱApproaching in a careful way the or£ȱȱȱȱ¢ȱȱ
ȱȱȱȱǻȂǼǱ
h
ȱ £ȱ ȱ ȱ
structural impact that can constitute a market economy;

h
The impact of new manageȱ ȱ ȱ ȱ ȱ ȱ £tional changes businesses.
Ǽȱ ȱȱȱȱȱ£ȱ
dynamics, there exists the requirement of a
strong development of conception activities
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ȱ ȱ ȱ ȱ £ȱ ȱ ȱ
research, design, studies, programs, and
elaboration of development strategies that
are able to challenge the configuration of departments focusing on such activities. The
process related to the developing mechanisms of conception relationships in the or£Ȃȱȱ ȱȱȱȱ
some institutions in a country and abroad appears today more than in the past. For examǰȱȱȱǰȱȱȱȱ£ȱ
research institutions and prestigious universities in the area.
In the same instance there exists the
need of a process able to reconsider the profile of some activities such as marketing and
human resources, which have an increasingly content-rich development activities and
not one of administrative or bureaucratic nature1 .
In highlighting the significance of “marketing” there is usually taken as a starting point the definition formulated by the
ȱ ¢ȱ ȱ ȱ ǻǼǰȱ
which has enjoyed a wide circulation among
specialists. According to this definition “marketing” represents achieving economic activities that direct the flow of goods and services
from the seller to the consumer or the user
itselfŘ , or in other words, which takes into
account the dynamics of those development
activities that impact the essential elements
ȱȱ£ǯ
About human resources, it can be said
1

Mihail Dumitrescu, Adelina Dumitrescu – Peǰȱ Ǯȱ òȱ ǯȱ ȱ Ȭȱ Ȅǰȱ ȱ ©ǰȱ
òǰȱŘŖŗŚǯ

Ř

Committee of Definitions, Ralph S. Alexander,
ȱȮȱǮȱǱȱȱ¢ȱȱ
ȱȄǰȱǰȱǰȱŗşŜŖǰȱǯȱŗśǯ

that they represent one of the most important
investment whose results become more evident over time and that the effective “use” of
all the other resources depend very largely
on the effectiveness of the human resources.
The requirements of an effective huȱȱ¢ȱȱȱ£ȱȱ
follows:
ȊȱIntegrating the human resource manȱȱȱ£Ȃȱǲ
Ȋȱȱȱȱȱȱȱȱ
staff for the activities arising from the need to
ȱȱȱȱȱ£tion has undertaken;
ȊȱEnsuring a climate of involvement
and valuing properly the potential of each
employee;
ȊȱPositively motivating the individuals who obtain good results and stimulating
those who can reach this stage;
Ȋȱȱȱ ȱ ¢ȱ ȱ
self-improvement;
ȊȱImplicating the individuals who wish
to participate directly in the adoption of
decision.
In all of these requirements the influȱȱ£ȱ¢ȱȱȱserved, as well as the direct relationship with
the dynamic development which represents
other resources.
It is worth noting that the modern vision
establishes the role that will be played by the
human resources in the dynamic of the or£ȱ ǰȱ ȱ  ȱ
¢ȱǮ ȱȄȱȱȱȱȱ
area of education, research and development
ȱ ȱ ȱ ¢ȱ ǻ Ǽȱ ȱ
(collection, processing and dissemination
of information, the process of soft creation,
ȱ ȱ ȱ ȱ Ǽǯȱ ȱ ȱ
“knowledge elite groups” have specific roles
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– related to ensuring a higher step compared
with the old approaches and making sure
that desirable and accessible alternatives will
exist34.
Ǽȱ ȱ  ȱ ȱ ȱ ȱ ȱ ȱ
Ǯȱ £Ȅȱ ȱ ȱ ȱ ȱ
ȱ £ȱ ¢ǰȱ ȱ ȱ
ȱȱ£ȱȱȱȱ¢Ȃȱ
ȱ ȱ ǰȱȱ ǰȱǮȱȱȱ Éȱ ȱ ȱ ȱ òȱ ȱ
comunicare spre SI-SC”, Institutul de Sociologie al
Academiei Române.
3

ȱ ǰȱ Ǯ£ȱ ȱ ȱ ȱȱȱȱȱÉȱ¦ȄǰȱÉȱȱȱȱ ǰȱ©ô©ȱȱǻǯǼǰȱ
Ǯȱ ȱ Éȱ ¦ȱ ȱ Ȅǰȱ
ȱȱŚśǰȱòǰȱŘŖŖŞǯȱȱ
4
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functions that begin to reduce its influence.
ȱ £ȱ ¢ȱ £ȱ self in independent work blocks that can contain all kinds of activities, at the top being
seen only those that relate to the strategies,
the financial balance and the issues related
to the increase of performance of human reȱ ǻǰȱ ȱ ȱ ǰȱ ȱ ǯȱ ŗǱȱ Ǯȱ
£ȱ¢ȄǼǯ
These blocks can belong to the first type,
having a profile which link up with other
teams across the enterprise, with all the types
of activities in their structure. These are complex blocks.
In the second type are the blocks that
ȱȱ£ȱȱȱȱȱ
of the enterprise.

ȱȱǯȱŗǱȱǮȱ£ȱ¢Ȅ

Ǳȱȱ
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Ǽȱ ȱ £ȱ ¢ȱ ȱ ȱ
enterprise is influenced by the way in which
ȱ ȱ ȱ ȱ ȱ ǻȂǼȱ
function and their relationship with large
and very large enterprises.
The small and medium enterprises can
be distinguished by their simplified and spe£ȱǰȱ¢ȱ ȱ¢ȱply the large enterprises that provide them
the most of their input.
It is noted that, in these conditions, the
small and medium enterprises are the most
vulnerable especially when large enterprises
have difficulties.
However, the small and medium enterprises physiognomy may have a complex
configuration, with well-defined structures
and acting independently on the market.
It is understood that in the latter case,
the activities belonging to these enterprises’

ǰȱ£ȱ¢ȱȱȱ¢ǰȱȱȱ£ȱ¡¢ȱcording to the objectives to be met.
£ȱ ¢ȱ ȱ ȱ
the contribution of the small and medium
ȱ ȱȱȱşŞƖȱȱȱ
total number enterprises on the market.
ȱ ȱ ȱ ȱ ȱ ȱ
Strategy for the Digital Agenda for Romania
ǻ ¢ȱŘŖŗřǼȱ5 the small and medium enterprises which are active in Romania registered the
following dynamics (see, in this case, Table
ǯȱŗǱȱǮȱ¢ȱȱ¢ȱȱȱ
ȱȱȱȱȱȄǼǱ
ȱ ¦ǰȱ ȱ ȱ ȱ ô©ǰȱ Ǯȱ ô©ȱ ȱ
ȱ ©ȱ ȱ ¦Ȅǰȱ ȱ ŘŖŗřǰȱ ǯȱ
śȱòȱǯȱşŝǯ

ȱǯȱŗǱȱǮȱ¢ȱȱ¢ȱȱȱȱȱȱȱȱȄ

Year:

2009

The number of active small and medium śŗŝǯŞŝŖ
enterprises

2010

2011
ǻȱȱǼ

ŚŜŞǯśŜŗ

ŚŜřǯŚŖŚ

ǱȱȂȱ ǰȱȱ¢ȱȱȱ ȱ¢ǰȱǮȱȱ¢ȱȱȱȱ
ȱȱȄǰȱ ¢ȱŘŖŗřǰȱǯȱśȱȱǯȱşŝȱǻȱǱȱ ȱ¦ǰȱȱȱȱ
ô©ǰȱǮȱô©ȱȱȱ©ȱȱ¦ȄǰȱȱŘŖŗřǰȱǯȱśȱòȱǯȱşŝǼ

It is obvious that the strategy aims to
develop the economy and seeks to increase
Romania’s competitiveness by increasing
efficiency and reducing the public sector’s
costs, improving productivity of the private
sector by reducing administrative barriers
in relation to the state and other measures to
which the information and communication
technologies sector should have an essential
contribution which, in turn, requires a much

larger contribution from the small and medium enterprises.
This can be achieved due to the fact that
the small and medium enterprises have a
great capacity to change the structure within
a relatively short period of time compared to
large enterprises.
Through their dynamics, the small and
medium enterprises largely contribute to
the achievement of fundamental objectives
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of any national economy. They play an important role in the economy for the following
reasons:
ȊȱThe flexible nature of their structures
which gives them a high capacity to adapt to
changes in the economic environment;
ȊȱIt is relatively easy to integrate into a
regional industrial network, which provides,
on the one hand, the economic development
of the region, and, on the other hand, which
reduces unemployment and help the rising
process of living standards because it provides jobs;
Ȋȱȱȱȱ£ȱȱȱ¡ȱ
¢ȱȱȱ£ǲ
ȊȱThe small and medium enterprises form an assembly at the individual level
more easily controlled and targeted, able to:
Ǽȱȱȱȱ¡¢ǲ
Ǽȱ ȱȱǲ
Ǽȱ ȱǲ
Ǽȱ ȱ ȱ ȱ ȱ ȱ ȱ
large enterprises by providing products and
services;
Ǽȱȱ¢ǯ
Ǽȱ ȱ £ȱ ȱ
is being produced also by the role and the
content of the social market economy, social business, social enterprise or even social
industry.
These concepts reflect that social economy, according to some researchers, is the best
ȱ ȱ £ȱ ȱ ȱ ȱ ȱ ȱ
purpose.
¢ȱȱȱȱȱmy and other derivatives have been circulated by many contributions of which the most
important, in our opinion, are:
Ȋȱȱ ¢ȱȱȱȱȱ
economy as being “a widely shared prosperity, a flawless social network and liberal institutions embodying a political concept”. This
approach was developed combining the market freedom together with the social balance/

129

social equilibrium and occurred under a major economic boom.Ŝ
ȊȱThe most important (the most relǼȱ ȱ ȱ ȱ ȱ ¢ȱ
based on social aspects developed in a less
prosperous country, Bangladesh, where
ȱ ǰȱ ȱ ȱ ȱ ŘŖŖŜǰȱ
has developed the foundations of the newest
form of capitalism – the development of the
social businessŝ.
ȊȱThe concept of social industry has
been highlighted already since a very long
ǰȱ ȱ ȱ ȱ ǰȱ ȱ ŗŞŝşǰȱ ȱ ȱ
“Precis de Cours d’Economie Politique” by
Paul Cauwes, with the specific mention that
the concept prioritises activities to individuals’ benefit 8
ȊȱA physiognomy of businesses with
their economic and managerial dimensions
and as a synthesis of values is represented as a
balance between traditional American values
and future values of businesses, which, for the
latter, put price, among other things, on the
role of individual, sustainable development,
business in service society and other elements
described in the table belowş (see, in this case,
ȱǯȱŘǱȱǮȱȱȱȱ
ȱȱȱȱȱȄǼǱ
ȱǰȱǮ ȱÉȱȱ
òȱ ȱ Ȅǰȱ ȱ  ȱ
ǰȱǰȱŗşŞśǰȱǯȱŚřşȱȮȱŚŚŗǰȱȱȱȱȱȱȮȱǮȱ©ȱȱô©ȱȮȱ©ȱ
ȱôȄǰȱȱǰȱǯȱśȦŗşŞśǯȱ

Ŝȱ

ȱ ȱ ǰȱ Ǯ£ȱ ȱ ǯȱ ȱ ©ȱ ȱ ǰȱ ©ȱ ©ȱ ©©ȱ ȱ ȱ ȱ ȱ ȱ ©ôȄǰȱ
ȱȱǰȱòǰȱŘŖŗŚǰȱǯȱŗŚȱȮȱŗśǯ
ŝ

ȱȱ ǰȱǮȱȱȱȂȱȄǰȱǰȱȱǰȱȱǰȱŗŞŝşǰȱǯȱŚȱ
ǻȱȱǯȱǯȱǯȱȱǼǯ
8

ȱ ǯȱ ǯȱ ǰȱǮ£ǰȱ£ȱ
òȱȱȄǰȱȱ©ǰȱòǰȱ
ŘŖŖśǰȱǯȱŜŝřǯ
ş
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ȱȱǯȱŘǱȱǮȱȱȱȱȱȱȱȱȱȄȱ

The traditional American values

shape them- the values of future businesses
selves into

1. The dignity of the individual ĺ
ǻ ȱ¢Ǽ

1. The central role of the individual (The
¢ȱȱȱȱǼ

Řǯȱȱȱ- ĺ
ic spirit

Řǯȱ ȱ ȱ Ȭȱ Ȯȱ
both effective cooperation and efficient
collaboration

3. Self-support

ĺ

3.
Controlled
development

and

sustainable

4. Planning (taking decisions, mak- ĺ
ing business arrangements, making
ȱǼ

4. Long-term perspective

5. Business as a provider/supplier ĺ
of products and services

5. The business as a key trigger for
the well-being of the society/humans/
humanity

Ŝǯȱ  ȱȱ

ĺ

Ŝǯȱ¢ȱȱȱȬȱȱsources carefully (self-awareness, social
ȱȱ¢Ǽ

ŝǯȱȱ

ĺ

ŝǯȱ ȱ ȱ ȱ ǯȱ ȱ
between nations

8. Respect for the Earth

ĺ

8. Harmony with the natural environment (the ecological broad vision plan:
ecology, eco-economy, eco-industry, duȦȱȱȱǼ

şǯȱ ȱ ǻȱ ȱ - ĺ
ǼȱȱȬ¢ȱǻing having in mind the limitations
ȱȱǼ

şǯȱ ȱ Ǳȱ ȱ ȱ ǯȱ
Extensions justified and advocacy for
progress

10. The influence of both religion ĺ
and the church to the American

10. Spiritual roots of new business missions open not only to profit (harmony
ȱ¢ȱȱȱ¢Ǽ

11. Helping the neighbours (build- ĺ
ing households, trade unions,
Ǽ

11. The clear interest and concern in others. Social responsibility

ŗŘǯȱ ȱ ǰȱ ȱ ¢ȱ ȱ ĺ
the local community, seen as the
centre of life

ŗŘǯȱ  ȱ ȱ ǻǼȱ ȱ cess for themselves and the community

ŗřǯȱȱȱ

ĺ

13. Vision and hope

ǱȱȱȂȱȱȱ ǯȱ ǯȱ ǰȱǮ£ǰȱ£ȱòȱȱȄǰȱȱ
©ǰȱòǰȱŘŖŖśǰȱǯȱŜŝř
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These indications point out to the fact
that they are obviously the basis for the orga£ȱȱȱȱǰȱ
that there intention is to highlight the social
purpose of their final scope, that they change
the meaning in which profit is being obtain
and distributed, which also impacts on the
structural configuration of businesses and
their peculiar structure. These new amendments highlight, for example, the social
marketing, which is able to focus its actions
generating a greater social impact. Also, in
the same manner, the refocus of the investments will be claimed by these changes.
In the business development process,
the concept of “corporate social responsibil¢Ȅȱ ȱ Ȧȱ ǻǼȱ ȱ
be better understood in terms of change
that takes place in the nature of the relations
that exist between a business and the society itself, the structural dynamics of these
ǯȱ ȱ ȱ ȱ £ȱ ȱ
ȱȱ£ȱȱ¢ȱȱȱ
to the sustainable development process, leading their own operations so that they become
able to achieve growth and competitiveness
in terms of environmental protection as well
as promoting social responsibility, including
the protection of consumer interests.
The first reference to the term belongs to
ǯȱǯȱ ǯȱ ȱȱȱȱ£ȱ
has an obligation to “pursue those policies, to
make those decisions, or to follow those lines
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of action which are desirable in terms of the
goals and the society values”10 .
D. Wood extends these ideas, identifying three principles that determine the social
¢ȱȱȱ¡ȱȱȱ£tional dynamics11:
ȊȱThe companies are seen also as “social beings”, and this undertakes them to use
their power responsibly;
ȊȱThe companies are responsible for
the impact they create on the environment in
which they operates;
ȊȱThe managers are “moral agents”,
representing models at the Community level,
thus being forced to exercise their decisionmaking powers responsibly.
Ǽȱ ȱ ǰȱ £ȱ ¢namics is determined by these new features
of management embodied in the new content
belonging to the missions and the paradigms
that should operate in the future.
As far as the leaders’ missions they are
as followsŗŘȱ ȱ ǻǰȱ ȱ ȱ ǰȱ ȱ ǯȱ řǱȱ Ǯȱ
The leader’s missions and the specific eleȱȱȱȱ¢ȄǼǱ
ȱ ȱ ǯȱǯǰȱǮȱȱȱȱȄǰȱ ȱȱ ǰȱ ȱǰȱŗşśřǯ
10

ȱȱǯǰȱǮȱȱȱȄǰȱ¢ȱȱȱ ǰȱǯȱŗŜǰȱ
ǯȱŚǰȱǯȱŝśŞȱȮȱŝŜşǰȱŗşşŗǯ
11

ȱ ȱ ǰȱ Ǯȱ ȱ
ȄǰȱǰȱȱŘŖŖŞȱȮȱŘŖŖşǰȱǯȱŗŞȱȮȱŗşǯ
ŗŘ
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ȱȱǯȱřǱȱǮȱȱȂȱȱȱȱȱȱȱȱȱ¢Ȅ

ǱȱȱȂȱȱȱȱǰȱǮȱȱȄǰȱǰȱȱŘŖŖŞȱȬȱ
ŘŖŖşǰȱǯȱŗŞȱȮȱŗşǯ
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Also, the new configuration emphasises
the management’s paradigm, that designs itself especially as acting in the context of social economy13 14 .
ŗǼȱȱ ǯȱ ŗȱ ǻǮȱ ȱ
ȄǼǱȱ ȱ ȱ ȱ ȱ considering the role of the human factor, defining it as a core value, which is crucial for
the economic, social and political evolution;
ŘǼȱȱ ǯȱ Řȱ ǻǮȱ  ȱ
ȄǼǱȱ ȱ  ȱ ȱ
associates human enhancement by using information, knowledge, considering that the
access to the institutional knowledge is an
obligation that creates the potential human
liberty and the wellbeing.
řǼȱȱ ǯȱ řȱ ǻǮȱ ȱ
ȄǼǱȱȱȱȱȱ
as an enhancement for the technologies able
to serve and to protect it, by restructuring the
work and the new statute of man.
ŚǼȱȱǯȱŚȱǻǮȱȱ
ȄǼǱȱ¢ȱȱȱȱȱings, the management science is supporting
sustainable development processes capable
of creating an internal environment associated to the international one, which turns out
to be appropriate to the normal evolution of
the human species and not only to it.
śǼȱȱ ǯȱ śȱ ǻǮȱ Ȧ
ȱ ȄǼǱȱ ȱ ȱ ȱ
human welfare, the cultivation of social responsibility, and its creation as well as the
development of other and new balances,
ȱ ȱ ǰȱ Ǯȱ òȱ ȱ
Ȅǰȱȱ©ǰȱòǰȱŘŖŖŘǰȱǯȱ
Şşǯ
13

ȱ ȱ ǰȱ Ǯȱ òȱ ȱ
ȱȱ£©ȱòȱȱȱȱȱȱȄǰȱȱȱǰȱòǰȱ
ǯȱřȦŘŖŖŖ
14
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the management science, acts upon other
resources whose use is able to diminish the
human discrepancies of all types, to support
the new values belonging to the culture’s and
£Ȃȱǯ
In the end, there are some questions
ȱǱȱǮ ȱȱȱȱȱȱ
contribute to the understanding and the apȱȱȱ ȱǵȄǲȱǮ ȱȱ
ȱ ¢ȱ ǵȄǲȱ Ǯȱ ȱ ȱ
from the sum of references catalogued at best
utopian?”.
ȱȱȱȱȱȱȱcient premises which reflect, in regard to the
management plan, an increase in the awareȱȱȱȱ£ǰȱȱnewal of the global and the national policies
in the direction of these five paradigms, a
beneficial role and increasingly higher one in
the scientific world, a transformation in the
human behaviour (the human behaviour is
ȱ ¢ȱǰȱȱȱȱȱǼǰȱ
a certain “awakening” in front of the threats
that may affect the whole humanity - each
and all these together being able to define the
human society of tomorrow, whose values
will be most certain others than those of that
can be found today.
Conclusions
ȱ ¢ȱ Ǯȱ  ȱ Ǳȱ
Management’s Paradigms – Acting in the
Context of Social Economy” analyses the
ȱ ȱ ȱ ȱ £Ȃȱ
¢ȱ ǻǰȱ ȱ ȱ ǰȱ ȱ ǯȱ ŘǱȱ
Ǯ£Ȃȱ ¢ȱ Ȧȱ Ȯȱ
Step no. 1: Developing key concepts” and
ȱǯȱřǱȱǮ£Ȃȱ¢ȱȦȱ Ȯȱ ȱ ǯȱ ŘǱȱ ȱ ȱ ȱ
 ȱ¢ȱȄǼǯȱ
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ȱǯȱŘǱȱǮ£Ȃȱ¢ȱȦȱȮȱȱǯȱŗǱȱȱ¢ȱȄ

ǱȱȱȂȱȱȱȱȱȱǱȱȱȱǰȱȱǯȱ¡ǰȱ
ȱȮȱǮȱǱȱȱ ¢ȱȱȱȄǰȱȱȱǰȱǰȱ
ŗşŜŖǰȱǯȱŗśǲȱ ǰȱǯǰȱȱȱȮȱȱǰȱöȱ©ǰȱǯȱǰȱóǰȱǯȱśśȱ
ȮȱśŜǰȱǯȱřŞȱȮȱřşȱòȱǯȱŜŖǲȱǰȱǯǰȱȱȱȱȮȱǮȄǰȱȱǰȱóǰȱŘŖŖŖǰȱ
ǯȱŘŖȱȮȱŘŘ
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ȱȱǯȱřǱȱǮ£Ȃȱ¢ȱȦȱȮȱȱǯȱŘǱȱȱȱȱ ȱ¢ȱȄ

ǱȱȱȂȱȱȱȱȱȱǱȱ ǰȱǯǰȱȱȱȮȱȱǰȱ
öȱ©ǰȱǯȱǰȱóǰȱǯȱśśȱȮȱśŜǰȱǯȱřŞȱȮȱřşȱòȱǯȱŜŖǲȱǰȱǯǰȱȱȱȱȮȱ
ǮȄǰȱȱǰȱóǰȱŘŖŖŖǰȱǯȱřŗȱȮȱřŚǲȱ¢ǰȱǯ ǯǰȱǰȱǯǯȱȮȱǮȱȄǰȱ
 ǰȱ  ǰȱ ǰȱȱǰȱŗşŞŝǰȱǯȱŗŞǲȱ ǰȱǯǰȱȂǰȱǯȱȮȱǮȄǰȱȱǰȱ
óǰȱŗşşŝǰȱǯȱşǲȱǰȱȱǻǼȱȮȱǮȱȱȄǰȱȱǰȱȱǰȱ ǰȱ¡ǰȱ
ŗşşŚǰȱǯȱŜŖǲȱǰȱǯǯȱȮȱǮ£ȱȱóȱö©ȱȱȄǰȱȱȱǰȱǯȱŘȦŗşŝŝ

The scope of the paper is aimed to the
reconfiguration the management’s paradigms based on the following elements:
Ȋȱ ȱȱ¢ȱǻǼȱ
(seen far deeper than philanthropy, having
the purpose to strengthen the roles, rights
ȱȱȱȱȱ¢Ǽȱ
is the new key generator of change in nature
of the relations existing between businesses
and society.
Ȋȱ ȱ ¡ȱ ȱ ¢ȱ ȱ ȱ
profit, but also to respond to the fundamental

expectations of society, having representative agents first of all with a distinguished
morality and responsibility towards society
itself.
Ȋȱ ȱ ȱ ȱ ȱ tures, using their power responsibly and acting in the society as moral representatives.
Ȋȱ ǰȱ ȱ ȱ ȱ ȱ
ȱ ȱ ¡£ȱ ǰȱ ǰȱ ȱ ȱ
same time, they guide themselves after a
strong moral philosophy with a special stress
on social responsibility.
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Ȋȱ ȱ ȱ ȱ ȱ ȱ cial agents aware of the proper resources’ use,
quality assurance, profit, competitiveness.
Ȋȱ ȱ ȱ ¢ȱ ȱ
main internal dimensions: human resources;
human resources management; change adaptation; natural resources management and
environmental impact.
Ȋȱ ȱȱȱes constantly on lifelong learning, delegation
and participative management, transparency and better information throughout the
£ǯ
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